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We heard TAFE has a 
perception problem – 

so we tested it
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Methodology
Survey of 1,000 Victorians plus 
interviews with Careers Advisors:
• Female 50%, Male 50%

• Gen Z (18-19) 24%, Gen Y (30-44) 33%, 
Gen X (45-59) 28%, Baby Boomer (60-
78) 15%

• Metro 82%, Regional 18%

• Use a language other than English at 
home: Yes 34%, No 66%, Prefer not to 
say 1%

• Of Aboriginal or Torres Strait Islander 
decent: Yes 1%, No 98%, Prefer not to 
say 1%

• Identify as person with a disability: Yes 
6%, No 93%, Prefer not to say 1%
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Perception vs reality…
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TAFE is an inferior choice TAFE is a legitimate option

“I don’t think it’s the career practitioners [that have a bias], it’s the schools. They tell 
you what you need to promote to students, and it depends which school you are at as to 
what the expectation is. If you’re from a high performing school, parents even expect 
you to push university even if it’s not what the student needs. When we finally get the 
student’s results and they haven’t got what they need, then TAFE sort of becomes 
their best friend because they can use it as a pathway.”

- Careers Advisor (The TAFE Value and Perception Challenge)

TAFEs and private RTOs are 
the same

TAFE has an unequalled legacy as a quality education and training provider



Parents 
are more 
likely to 
encourage 
university 
enrolment
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People who are smarter go to 
university

Student success is found at TAFE

Enrolling in TAFE is harder 
and takes too long

Opportunity for improvement

“They’ve also taken off the VTAC applications. So now students 
have to apply separately for courses. I used to be able to 
encourage them just put that one at the bottom of your preferences 
on VTAC. Now if they have to take the extra step to apply separately, 
go and do the literacy numeracy tests, maybe attend an interview. 
It’s all extra steps when it’s usually a backup option for them. 
And they usually won’t bother because it’s not a first preference. 
So, if it was part of VTAC, I think that’s very helpful.”
– Careers Advisor

“Some of them are really easy to 
navigate and some of them are 
terrible. I think it says a lot 
about an institution if their 
website is a bit of a nightmare, 
some also have too much 
information.”
– Careers Advisor



Do you see TAFE as a beneficial education pathway for…
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TAFE is diverse, 
accessible and 

affordable, supplying 
essential skills
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TAFEs are 
dynamic and 
diverse 
learning 
communities



TAFE paves the way for women to upskill and work
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TAFE empowers entrepreneurship
86% of students 
anticipate working in 
something they have 
started, either solely or 
as a side-hustle 



TAFE is closing skill gaps in areas of need

▪ By 2026, 9 in 10 new jobs will require a post-school education

▪ 80% of future jobs are attainable via a TAFE education
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TAFE supplies the essential workforce skills 
for Victoria’s needs

* ABS, 2021 Census



Jobs that require high 
growth are attainable via 
a TAFE education



A workforce for Victoria’s clean energy goals
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Clean energy roles tha t  are VET trained



Addressing the perception challenge

Invest in positioning TAFE as a
compelling option

Empower industry influencers to 
become advocates

Emphasise TAFE as a 
definitive solution for future 

proofing Victoria

Future proof through early
engagement with Gen Z and 
Gen Alpha
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