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Ol - Introduction

Local Jobs Program is a collaborative place-based

INnitiative to ensure local labour markets work well =

for all Australians in partnership with businesses

and communities. The program supports tailored, g

local approaches to skilling individuals to meet
local workforce needs.

Employment Facilitator : Jacqui Dunbar
Support Officer : Rachel Taylor
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Ol - Introduction
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Ol - Introduction Local Recovery

L ocal Jobs Plan
Fund

L ocal Initiative
Fund

Launch into Work

The Local Jobs Program provides a local presence for the department
and assists in promoting and delivering the department’s initiatives and
programs. They liaise with their community to connect people with

employment and training programs and work with businesses to
maximise workforce outcomes.

Access to funding for projects and activities that provide local solutions

to address barriers to employment through a Local Recovery Fund or
the National Priority Fund.




02 - Local Jobs Plan Local Jobs Plan

Local Jobs Plan:

The Local Jobs Plan sets out the training and employment challenges
and priorities of the region, and associated strategies that will drive the
design and implementation of projects to address these challenges.

SCAN ME




02 - Local Jobs Plan

Priorities

O1 - Needs of local businesses and growth industries

. ocal Jobs Plan
02 - Youth

03 - Culturally & Linguistically Diverse

04 - Care Sector

O5 - Disadvantaged Participants




03 - Local Initiative Fund

L ocal Initiative

Fund

Local Initiative Fund:
Employment Facilitators have access to a flexible funding pool of

$30,000 (GST exclusive) per financial year to support and deliver small
scale local activities




03 - Local Initiative Fund

L ocal Initiative

Fund

Fun Fact:
We spent all the money..

IMMER was one of the few regions
who was able to spend all $33k of the
LIF funding.




03 - Local Initiative Fund

L ocal Initiative

Fund

How did we do It?

A lot of catering, and 11 events in total:

* roundtables

* iIndustry events

e careers expo

* business breakfasts

« amazing lived-experience panels
« podcasts

« and much much more




ocal Recovery Fund
Funad

A
Local Recovery Fund

The Local Recovery Fund is available in each Employment Region to

support local Activities that are aligned to the priorities identified in
each region’s Local Jobs Plan.

Activities might include training and re-skilling opportunities that are
relevant to local business needs, professional development, individual
mentoring, or employment pathway programs.




O5 - Launch into Work

Launch into Work

Launch Into Work
The Launch into Work program supports the delivery of pre-

employment projects. These projects prepare eligible individuals for
specific entry-level roles within a business.

The project is co-designed with the department and the hiring
employer. A well-designed project gives individuals the skills, experience
and confidence they need to start work. Projects include:

e training

« practical activities in the workplace

 mentoring.




O5 - Launch into Work

Launch into Work

Apprenticeship Careers Australia (ACA) obtained a contract with the
Commonwealth Government department DEWR until June 2028 to
run “Launch into Work” program that supports nhew entrants into
workforce/sector from targeted labour shortage areas.

Apprenticeship Careers Australia (ACA) recruitment offering will
provide employers with an expert service finding/attracting high
quality applicants that are suitable for this program.
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Ob - Statistics

Inner Metropolitain Melbourne:
Stats as of 30th June 2024

Online Caseload : 10,140
IMMER he the highest online caseload
In Australia

Provider Caseload: 13,075

Transition to Work : 695

TTW helps young people aged 15-24
Into work (including apprenticeships
and training) or education

Parents Next: 985
Parents next supports parents with a

their youngest child under the age of 6.

This service has changed from 1Ist July 2024
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07 - Program Highlights

Happow Hustle Hub - Youth Pre-Employment

Using a holistic approach and hands-on activities,
we almed to support young people to plan,
engage, and understand the opportunities they
have going forward into their futures.

The program was shaped around the Happow 6
pillars, career, health and wellness, money,
relationships, community, and DIY.

Jobs Statewide, Happow & IMMER LIJP worked
together to create immersive experiences
for TTW youth.

HAPPOW



07 - Program Highlights

Women in Trades - Tradie Bootcamp

The Tradie Bootcamp is a two-week program designed to
prepare participants for success in the construction
Industry by equipping them with essential skills, a positive
mindset, and crucial safety knowledge.

Key Learning Areas:
 Develop a positive attitude, effective communication,
and professional presentation.
« Cultivate reliability, punctuality, and initiative for
workplace success.
 Understand the power of teamwork and collaboration
IN achieving shared goals.
J * Prioritise safety with a comprehensive understanding
of workplace health and safety practices
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07 - Program Highlights

Boosting Local Care Workforce
Business Breakfast & Careers Expo

A collaborative event between care sector stakeholder
Western Melbourne & Inner Metro Melbourne - Local
Jobs Programes.

Our panel of experts tackled the tough questions our
audience always wanted to ask but never had the
chance to. This was followed by a careers expo which
had 139 participants attend.
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Thank You
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